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 Mission of international 
community “Elevrus”: 

 To create a multi-million financial community of 
wealthy people around the world and help them 
as much as possible to develop creative potential 
which inherent in every person. 

 



Partnership projects 
and programs "Liberty" 

Charitable programs 

  “ To give a Life" 
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development" 
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Mutual Fund ELEVRUS - 
personal financial freedom 



Mutual Fund ELEVRUS - 
personal financial freedom 
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Status of the participants of Fund and premium support program 

Advantages of 
International Community (IC) ELEVRUS: 

 
ELEVRUS this are: 
International global project which is available in all countries; 
It is a professional mathematical justification and analytical platform,taking into account the 
dynamics of  development and growth of the project; It offers participants the best financial solutions 
in the area of payment systems and Internet banking, including a system of internal and international 
transfers; 
 It offers a modern and effective training program and career development; 
 It has a special bonus system for managers of different levels; 
It guarantees continuous development and improvement project (crowdfunding, a business incubator 
- the development of the most effective franchise model, educational programs in various fields, 
charity and much more). 
 



Charitable programs 

  “ To give  a Life" 

CHILDHOOD 
Save the 
PLANET 

MERCY 



 

Charitable programs 

  “ To give  a Life" 

 
1. Charitable aid programs in the treatment of children, helping children which  

disabled, support for children's community, the development programs of adoption 
of children. The development of private kindergartens and schools, building 
playgrounds, the development of children's special sports schools and playgrounds. 
 

2. Support for the elderly and lonely people, assistance for the disabled. 
 

3. Support programs for the protection and environmental  ecology protection. Green 
Energy. Voluntary actions to clean up areas. Environmental education for youth. 

 



  

Partnership projects 
and programs 

“Freedom" 

HEALTH 
Insurance 

Education 



 

 

Partnership projects and programs 
“Freedom" 

 1. The development of corporative programs in the framework of  the partnership 
projects, also the development and production of various products for the support 
and preservation good health. 
 

2. Promotion and popularization of professional programs inside community of life 
insurance, health insurance. 
 

3. Corporative conditions on the use of various educational programs in the most sought 
areas: administration and business development, Internet marketing, trainings of 
personal growth, grammar financial programs and development of personal finance 
program. 

 



The informational - 
educational portal 

"Personal 
development" 

PILGRIM Extreme 
  tourism 

The CLUB 

 of TRAVELERS 

 



 

 The informational - educational portal 
"Personal development" 

 
 

1. Pilgrimage tours with visits to the Shrines of the world’s religions. 

Religious objects. The archaeological centers. 

 

 

2. Tourist route "7 Wonders of the World." To visit the most famous 

architectural monuments of the civilization. 

 

 

3. Extreme tourism. Rafting, mountain climbing, scuba diving and others. 

 



  

«Business Incubator "- 
start and develop a 
business project" 

Welfare " 

EARTH’s gifts 

YOUR HOME 

WE ARE BUILDING 



 “Business Incubator "- start and develop a 
business project" Welfare " 

1. The development of business projects in the field of agriculture: animal, 
     crop production, fish farming. 
 
2. Buildings: private housing, apartment buildings, hotels, tourist centers. 
 
3. The development of franchise businesses in various fields. 



Status of the participants of Fund and premium support program 

Basic concepts. 
Algorithm of personal support program.  

 
Member (M) - the person registered on the website of the International Community "Elevrus." During 
the registration each participant signs a contract and confirms acquaintance with the basic provisions of 
the Community. Member registered on the website can make a personal contribution, which amount 
will determine a personalized program Support (PPS) of the Fund's mutual aid community. Every 
participant has a right to invite new members. In implementing the new member contribution, the 
participant who had invited him, receives additional support is amount of 8% of the total contribution of 
this new member. If the participant who has invited a new member has not made a contribution yet, the 
additional support (referral bonus) in the amount of 8% will be credited to him and displayed account in 
private cabinet of the member. After a personal contribution (PC) will be made in the minimum amount 
– this money will be available automatically. 
The participant has the right to make contributes many times. Every contribution forms a separate 
personality support program. For each new contribution member which has invited  a new member gets 
a referral bonus. 



Status of the participants of Fund and premium support 

program 
 The manager (M) this is a separate status of participant, which is the base for movement through the 

ranks of managers. The achieving of this status are prioritized. 
Conditions for obtaining the status of the manager: 
Personal contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent in other 
currencies. Contribution is one-time or total. 
Number personally invited participants: minimum numbers of personally invited personally 10 
members. Contributions: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent in other 
currencies. The contribution is one-time or total. 
Assignment of status: the status of the manager is assigned at the time when two conditions have 
done- the personal contribution and the number of personally invited members. 
For participants who have attained the status of manager, opens additional kind of personal support 
program, leaders have further bonus. 
Unlike participants managers receive bonus leaders have a volume of premiums in the structure in 
accordance with the achieved status. 
As part of the mutual fund "Elevrus" formed 12 levels of managers. 
 
 



Currency of contribution 0,8%/per day/365 0,9%/per day/365 1,0%/per day/365 

Year percentage 292 328,5 365 

RUB from 3000 to 100000 from100000 to 400000 to 400000  

 UAN from 1000 to 40000 from 40000 to 100000 to 100000  

 rupee from 3000 to 100000 from 100000 to 400000 to 400000  

 Dollar From 50 to 2000 from 2000 to 6500 to 6500  

 Euro From 50 To 1500 from 1500 to 6000 to 6000  

Others 

 

Conditions of Support Fund ELEVRUS depending on the 
membership contribution 



Status of the members of Fund and premium support program 

Volume of personal manager's group (VPG). 
Volume of personal group (VPG) - 
it is the volume of all members contributions structure formed by the data manager, including the first 
and the other line to the first manager (first or other levels) in each of the first lines. 
 



General principles for payments to managers. 
 
Managers at all levels receive all contributions VPG volume of personal group 5%. 
Contributions from all managers at any level in the first line manager receives 5% ( for example: M3 is in 
the first line M5, respectively, with his personal contributions will receive 5%, and VPG M5 - 1%, 
according to the rules). 
Leaders have to structure bonuses accrued in accordance with the table level. 
 
Rules of payments to managers with managerial structures: 
The manager at a higher status gets to managers in the lower status, and equal to him%, corresponding 
to their status (example: M5 gets to M1, M2, M3, M4, M5 - 1%); 
The manager in the lower status receives from management structures higher status% corresponding to 
the status of senior manager (ex: M3 M4 and M5 receives 1%, with the M6-M10 - 0.5%, with the mind 
and GM - 0.25%) ; 
The number of levels of managerial structures (VPG managers), with which the payout corresponds to 
the status (example: M6 gets a 6-level managerial structures, structures with M8 he paid 6 levels at an 
interest rate of 0.5%, corresponding to M8); 
The exception to these rules is when the M1 is in the structure of the M1. With this VPG it receives the 
M1 3% 
 

Status of the members of Fund and premium support program 



Members Status 
Private 

contributi
on 

Bonus from 
referals 

Manager’s 
bonus 

Number of 
levels paid by 

managers 

Special 
conditio

ns on 
contrib
utions 

Refferals 
numbers 

Refferals 
contribution

s 

Numbers of first level managers 

Prize*  

М1 М2 М3 М4 М5 М6 М7 М8 М9 М10 

Member от 3000 8 0 

Manager of 1 level 20000 8 5* 1 10 20000 

Manager of 2 level 
 

20000 8 3 2 10 20000 2 

Manager of 3 level 20000 8 1 3 10 20000 3 2 

Manager of 4 level 20000 8 1 4 10 20000 4 3 2 

Manager of 5 level 20000 8 1 5 10 20000 5 4 3 2 50000 

Manager of 6 level 20000 8 0,5 6 10 20000 6 5 4 3 2 75000 

Manager of 7 level 20000 8 0,5 7 10 20000 7 6 5 4 3 2 100000 

Manager of 8 level 
 

20000 10 0,5 8 0,1 10 20000 8 7 6 5 4 3 2 150000 

Manager of  9 level 20000 10 0,5 9 0,1 10 20000 9 8 7 6 5 4 3 2 250000 

Manager of 1 0level 20000 10 0,5 10 0,1 10 20000 10 9 8 7 6 5 4 3 2 350000 

General manager 20000 10 0,25 11 0,2 10 20000 10 9 8 7 6 5 4 3 2 500000 

Director - manager 20000 10 0,25 12 0,2 10 20000 10 9 8 7 6 5 4 3 1000000 

Status of the members of Fund and premium support program RUB. 
 



Status of the members of Fund and premium support program 

 

The Status of  manager first level 
Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent in other 
currencies. Contribution is a one-time or total. 
Numbers of personally invited members: minimum numbers of personally invited participants 10. 
Contributions: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and the equivalent in other currencies. 
Contribution is a one-time or total. 
Referral payments 8% of the contributions personally invited participants. 
Advantages: 1 level manager receives 5% of total contributions (primary or recurrent) of all participants 
invited personally or invited participants in his structure (VPG). 
If M1 has a structure (first depth in one of the lines) or personally invited M1 or M2, then  from his 
structure he receives 3%. If M1 has a structure or personally invited M3, M4 or M5 - the 1% when M6 - 
M10 - that 0.5%. With the structure of the General manager or Director Manager - 0.25%. 
Manager  of Level 1 have received leadres income from VPG 1 level managers. 
 
 



Status of the members of Fund and premium support program 

 

 The Status Manager of the second levels. 
Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and the equivalent in other 

currencies. Contribution is a one-time or total. 
The number of managers at various levels among the invited person: 2 personally sponsored M2. 
Referral payments  is 8% of the contributions personally invited participants. 
Advantages: 2 Level manager gets 5% of total contributions (primary or recurrent) of all participants 
invited personally or invited participants in its structure (VPG). 
When M2 has a structure (first depth in one of the lines) or personally invited M1 or M2 with the 
structure, it gets blocked 3%. When M2 has a structure or personally invited M3, M4 or M5 - the 1% 
when M6 - M10 - that 0.5%. With the structure of the  General manager or Director Manager - 0.25%. 
Manager 2 level leaders have received income from 2 levels of managers. 



Status of the members of Fund and premium support program 

 

The Status of Manager  of the third levels. 
Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and the equivalent in other 

currencies. Contribution is a one-time or total. 
The number of managers at various levels among the invited person: Among them personally 
sponsored 3 M1 or 2 M2. 
Referral payments  is 8% of the contributions personally invited participants. 
Advantages: Manager Level 3 gets 5% of total contributions (primary or recurrent) of all participants 
invited personally or invited participants in its structure (VPG). 
When M3 has a structure (first depth in one of the lines) or personally visiting M1, M2, M3, M4 or M5 - 
that their structure will receive 1% if M6 - M10 - that 0.5%. With the structure of the Manager or 
General Manager - 0.25%. 
Manager Level 3 leaders have received income from 3 levels of managers. 



Status of the members of Fund and premium support program 

 

 
 The Status of Manager of the fourth levels. 
 

Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total. 

The number of managers at various levels among the invited person: Among the invited 

members personally: 4 M1, M2, 3 or 2 M3. 

Referral payments  is 8% of the contributions personally invited participants. 

Advantages: Manager Level 4 receives 5% of total contributions (primary or recurrent) of all 

participants invited personally or invited participants in its structure (VPG). 

If M4 has the structure (a first depth in one of the lines) or personally visiting M1, M2, M3, M4 or 

M5 - that their structure will receive 1% if M6 - M10 - that 0.5%. With the structure of the 

General Manager or Director Manager - 0.25%. 

Manager Level 4 leaders have received income from 4 levels of managers. 
 



Status of the members of Fund and premium support program 

 

The Status of manager of  the fifth levels. 
Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total. 
The number of managers at various levels among the invited person: 5 М1 or 4 М2 or 3 М3 
or 2 М4. 
 Referral payments  is 8% of the contributions personally invited participants. 
Once prize:  50 000 rupee.  
Advantages: Manager Level 5 gets 5% of total contributions (primary or recurrent) of all participants 
invited personally or invited participants in its structure (VPG). 
If M5 has the structure (a first depth in one of the lines) or personally visiting M1, M2, M3, M4 or M5 - 
that their structure will receive 1% if M6 - M10 - that 0.5%. With the structure of the General Manager 
or Director Manager - 0.25%. 
Manager Level 5 leaders have received income from 5 levels of managers. 
 



Status of the members of Fund and premium support program 

 

The Status of Manager of the sixth levels. 
 

Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total. 
The number of managers at various levels among the invited person: 6 М1 or 5 М2 or4 М3 
or 3 М4 or 2 М5. 
Referral payments  is 8% of the contributions personally invited participants. 
Once prize:  75 000 rupee.  
Advantages: The manager level 6 gets 5% of total contributions (primary or recurrent) of all participants 
invited personally or invited participants in its structure (VPG). 
If M6 has the structure (a first depth in one of the lines) or personally visiting M1 - M10 with the 
structure, it gets blocked 0.5%. With the structure of the General Manager or Director Manager - 0.25%. 
Manager 6 level leaders have received income from 6 levels of managers. 
 



Status of the members of Fund and premium support program 

 

The Status of Manager of the seventh levels. 
 

Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total. 

The number of managers at various levels among the invited person:7 М1 or 6 М2 or 5 М3 
or 4 М4 or 3М5 or 2М6. 
Referral payments  is 8% of the contributions personally invited participants. 

Once prize:  100 000 rupee. 

 Advantages: Manager Level 7 receives 5% of total contributions (primary or recurrent) of all 

participants invited personally or invited participants in its structure (VPG). 

If M7 has a structure (first depth in one of the lines) or personally visiting M1 - M10 with the 

structure, it gets blocked 0.5%. With the structure of the General Manager or Director Manager 

- 0.25%. 

Manager 7 level leaders have received income from 7 levels of managers. 
 
 



Status of the members of Fund and premium support program 

 

Статус Менеджер  8  уровня. The Status of Manager 

of the eighth levels. 
Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total. 

The number of managers at various levels among the invited person:  8 М1 or 7 М2 or 6 М3 
or 5 М4 or 4 М5 or 3М6 or 2 М7. 
 Referral payments  is 10% of the contributions personally invited participants. 

Once prize:  150 000 rupee. 

Advantages: 8 Manager level gets 5% of total contributions (primary or recurrent) of all 

participants invited personally or invited participants in its structure (VPG). 

If M8 has the structure (first depth in one of the lines) or personally visiting M1 - M10 with the 

structure, it gets blocked 0.5%. With the structure of the  General Manager or Director Manager 

- 0.25%. 

Manager Level 8 leaders have received income from 8 levels of managers. 



Status of the members of Fund and premium support program 

 

The Status of Manager of the ninth levels. 
Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or saves.  
The number of managers at various levels among the invited person:9 М1 or  8 М2 or 7 М3 
or 6 М4 or 5 М5 or 4 М6 or 3 М7 or 2 М8. 
 Referral payments  is 10% of the contributions personally invited participants. 
Additional conditions:  0,1%  per day additional on personal contribution.  
Once prize:  250  000 rupee.  
Advantages: 9 Manager level gets 5% of total contributions (primary or recurrent) of all participants 
invited personally or invited participants in its structure (VPG). 
If M9 has the structure (a first depth in one of the lines) or personally visiting M1 - M10 with the 
structure, it gets blocked 0.5%. With the structure of the Manager or General Manager - 0.25%. 
Manager 9 level leaders have received income from 9 levels of managers. 
 



Status of the members of Fund and premium support program 

 The Status of Manager of the tenth levels. 
 

Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total.  
The number of managers at various levels among the invited person: 10 М1 or 9 М2 or 8 
М3 or  7 М4 or 6 М5 or 5 М6 or 4 М7 or 3 М8 or 2 М9. 
 Referral payments  is 10% of the contributions personally invited participants. 

Additional conditions:  0,1%  per day additional on personal contribution.  

Once prize: 350  000 rupee.  

Advantages: Manager Level 10 receives 5% of total contributions (primary or recurrent) of all 

participants invited personally or invited participants in its structure (VPG). 

If M10 has a structure (first depth in one of the lines) or personally visiting M1 - M10 with the 

structure, it gets blocked 0.5%. With the structure of the General Manager or Director Manager 

- 0.25%. 

Manager 10 level leaders have received income from 10 levels of managers. 
 
 



Status of the members of Fund and premium support program 

 
The Status of General Manager. 

Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total. 

 The number of managers at various levels among the invited person: Among the invited 

members personally: 10 М2 or  9 М3 or 8 М4 or 7 М5 or 6 М6 or 5 М7 or 4 М8 or 3 М9 or 2 М10. 
Referral payments  is 10% of the contributions personally invited participants. 

Additional conditions:  0,2%  per day additional on personal contribution.  

Once prize: 500  000 rupee. 

 Advantages: manager receives 5% of total contributions (primary or recurrent) of all 

participants invited personally or invited participants in its structure (VPG). 

If the manager has the structure (a first depth in one of the lines) or personally visiting M1 - 

M10 with the structure, it gets blocked 0,25%. With the structure of the Director Manager - 

0.25%. 

Manager receives leaders have income levels of 11 managers. 



Status of the members of Fund and premium support program 

 
The Status of Director Manager (DM). 

 
Personal Contribution: 20000 RUB, 20000 rupee, 5000 UAN, $ 400, € 350 and the equivalent 

in other currencies. Contribution is a one-time or total. 

Numbers of personally invited members: minimum numbers of personally invited 

participants 10. 

Contributions of personally invited: 20000 RUB, 20000 rupee, 5000 UAN,$ 400, € 350 and 

the equivalent in other currencies. Contribution is a one-time or total. 

The number of managers at various levels among the invited person: 10 М3 or 9 М4 or 8 
М5 or  7 М6 or 6 М7 or 5 М8 or 4 М9 or 3 М10 or 2 GМ. 
Referral payments  is 10% of the contributions personally invited participants. 

Additional conditions:  0,2%  per day additional on personal contribution.  

Once prize: 1 000  000 rupee. 

Advantages: Director Manager receives 5% of total contributions (primary or recurrent) of all 

participants invited personally or invited participants in its structure (VPG). 

If the Director manager has in the structure (a first depth in one of the lines) or personally 

invited M1 - M12 with the structure, it gets blocked 0,25%. 
Director Manager leaders have received income from 12 levels of managers. 
 
 



   I international forum with “ ELEVRUS” in 
Turkey June 2015 

Promotion period:   since 28 of April for 28 of June 2015 
Conditions: During the promotion period will be M3 and higher. 
M3 and M4 – tour on 1 person. 
М3 and М4 – tour on 1 person. 
М5 and higher –  tour on 2 persons and prize from 50 000 RUB. 



Successful coming 
In the world of opportunities 

 
Thank you for the attention! 


